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MORE SUCCESS AT THE BARGAINING TABLE   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Your CPSU Bargaining Team has achieved more positive outcomes for general staff. 
 
When we last met the university on 1 & 2 June 2009 another five clauses were agreed to.  
 
The major VICTORY involved negotiating that all time off in lieu of overtime (TOIL) will be paid at 
overtime rates. This was one of the top five issues raised by members at our Focus Group discussions 
prior to the commencement of bargaining.  
 
We have successfully retained five weeks annual leave (six weeks for shift workers) for general staff. 
We have also successfully removed the prohibition on taking leave prior to retirement or resignation 
 
We have also been able to get back entitlements that were lost when general staff went into a single 
agreement with academics. This includes a provision that supervisors must ensure employees can take 
their annual leave. 
 
Thanks to the CPSU, for the first time ever general staff at UNE will have a clause that regulates 
workload. This includes the ability to dispute excessive workloads and a clear commitment that 
“workloads will be manageable and without risk to health and safety”.  
 
Course fee reimbursement. 
 
As we have reported we have a claim in that would allow the University to reimburse course fees to 
general staff for study undertaken where both the University and the employee derive a benefit. 
 
The University has responded that they are not opposed to this principle but would prefer to see it in 
policy and not in the agreement. The University has asked the CPSU for ideas about what could go into 
such a policy. 
 
Where are the sticking points?  
The following key clauses all remain unresolved: - Dispute resolution, Salary increase 
Family and Community leave, unsatisfactory performance & misconduct, Workplace Change, Parental 
leave and Sick Leave. 

STRENGTH IN THE CPSU 
 
The good work of CPSU members and activists is paying off. For the third 
month in a row we have seen a significant increase in membership.  
General staff understand the benefits of joining the CPSU.  The CPSU listens 
to members and we pursue the issues that really matter to general staff at 
UNE.  

 

 



 

 

hat’s next? 

cheduled for Monday 6 and Tuesday 7 July 2009.  

xible work practices, 
everance pay for fixed term employees, and equity. We will also be responding to management’s 

Jen 
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The next EB meeting is s
 
Your bargaining team is drafting clauses on contracting out, union rights, fle
s
latest workplace change clause.  If you have any ideas that you would like to share please contact 
Mitchell at jmitch24@une.edu.au 

Agreed clauses 

Does it 
meet 
our 

c  laim?

What’s not agreed? What’s Outstanding 

CCoommmmiittmmeennttss   SSuuppeerraannnnuuaattiioonn  CPSU claim to increase payment for fixed term employee    

IInnccrreemmeennttss   DD   iissppuuttee  rreessoolluuttiioonn  UNE to respond to CPSU clause 

OOHH&&SS     SSaallaarryy  iinnccrreeaassee RVE?   HOW MUCH DO YOU DESE

AAcccciiddeenntt m maakkee uupp  ppaayy    FFaamm   
iillyy  &&  CCoommmmuunniittyy  

lleeaavvee  
UNE to respond to CPSU claim 

PPuubblliicc H Hoolliiddaayyss   IInnddiiggeennoo   uuss  eemmppllooyymmeenntt  Almost resolved 

CChhrriissttmmaass b brreeaakk     
UUnnssaattiissffaaccttoorryy  
ppeerrffoorrmmaannccee

w clause 
  

UNE to draft a ne

UUnniivveerrssiittyy s shhuuttddoowwnn     MMiissccoonndduucctt  UNE to draft a new clause 

DDooccuummeennttaattiioonn   PP   aarreennttaall  lleeaavvee  Parties close to agreement 

RRoosstteerrss   CCoo   
nnvveerrssiioonn  ffoorr  ffiixxeedd  

tteerrmm  ssttaaffff
ause 

  
UNE to respond to CPSU cl

MMeeaall  &&  TTeeaa  bbrreeaakkss      SSiicckk  LLeeaavvee
 TO REMOVE 

  
CPSU REJECTS UNE CLAIM
UNCAPPED LEAVE 

TTeerrmmiinnaattiioonn    
Reimbursement of 

 to consider   course fees  
UNE want in policy. CPSU

RReessiiggnnaattiioonn   OOnn     ccaallll  aalllloowwaannccee  CPSU to pursue 

JJuurryy//WWiittnneessss  LLeeaavvee   HHiig   ghheerr  dduuttiieess  aalllloowwaannccee  to CPSU clause UNE to respond 

TTeenn h hoouurr b brreeaakkss   W   Woorrkkppllaaccee C Chhaannggee 
almost status quo. CPSU 

 
UNE now seeking a clause that is 
tom respond 

CCaallll b baacckk         

MMooddeess  ooff  eemmppllooyymmeenntt        

CCllaassssiiffiiccaattiioonn        

PPrroobbaattiioonn        

AAbbaannddoonnmmeenntt  ooff  eemmppllooyymmeenntt        

MMeeddiiccaall  rreettiirreemmeenntt        

OOvveerrttiimmee        

WWoorrkkllooaaddss        

AAnnnnuuaall  lleeaavvee        

LLoonngg  SSeerrvviiccee  lleeaavvee        

TTeerrmmss  ooff  eennggaaggeemmeenntt        

MMeeddiiccaall  rreettiirreemmeenntt        

SSaallaarryy  ppaacckkaaggiinngg        

HHoouurrss  ooff  wwoorrkk        

WWHHEERREE  AARREE  WWEE  UUPP TTOO WWIITTHH BBAARRGGAAIINNIINNGG?? 

mailto:jmitch24@une.edu.au

