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What’s next? 
 
 Next bargaining 

meeting on March 
9 & 10 

  
 CPSU AGM mid 

March  
 
 Have you signed 

the petition in 
support of 
general staff 
independence? 

 
 Get involved and 

get active  
 
Marney Tilley 
Lead Negotiator 
6773 4427  
 
Kylie Day  
Bargaining Team 
Co-ordinator 
6773 4502 
 
Jen Mitchell 
Communication 
Officer 
6773 2551  
 
Barbara Avis 
Campaign Team 
Co-ordinator 
6773 2030 
 
Andrew Holland 
Senior Industrial 
Officer 
9220 0976 
 
 

Welcome back 
 
Your CPSU bargaining team met with the University for the eighth two-day meeting on 
February 9 & 10.  
 
What has the CPSU achieved so far? 
 
Your CPSU bargaining team has been working tirelessly to ensure we maintain the 
momentum to achieve a positive outcome for general staff in a timely manner. 
 
We have now made good progress in ensuring the parties reach agreement on a number of 
outstanding issues (see table).  
 
Delay in bargaining 
 
All parties to bargaining originally agreed that it was important to achieve a good outcome 
for general staff in a timely manner. That is why we agreed to bargain for two days every 
fortnight.  
 
Your CPSU bargaining team made the commitment to this timetable and planned for it 
accordingly. Whilst this meant a heavy workload we believe it is justifiable and in the interest 
of all general staff.  
 
Unfortunately, on the first day of bargaining for the year (9 February), the NTEU informed us 
that they would not meet more than two days a month for general staff.  This is a 50% cut 
back to general staff bargaining. 
 
Your CPSU bargaining team vigorously objected to this. Unfortunately, the NTEU were 
unable to negotiate as their national secretary has directed them not to meet more than two 
days a month for general staff and they must follow this directive.  
 
If you believe general staff deserve more than two days a month let us 
know - email Kylie Day, CPSU Bargaining Co-ordinator, at 
kday3@une.edu.au 
 
We are not critical of the local academic representatives, as they have supported the CPSU 
in the improvements we have gained so far. However further improvements for general staff 
may be thwarted because their local representatives are not free to bargain as they wish nor 
are they always able to honour the commitments they make at the table. 
 
Now is the time to join a dedicated and professional general staff union 
(see over page). 
 

CPSU & GENERAL STAFF – STRONGER TOGETHER 

mailto:kday3@une.edu.au


 

  
 
 
 

 
 

 
 
 

 

What have we achieved so far? 
 

What is agreed? Does it 
meet 
CPSU 
claim? 

What isn’t agreed? Outstanding issue(s) 

CCoommmmiittmmeennttss  ((ccllaauussee  99))  Yes OOvveerrttiimmee  T.O.I.L 
IInnccrreemmeennttaall  PPrrooggrreessssiioonn  Yes 

WWoorrkkllooaaddss  
Part of package with overtime and 
annual leave 

PPrroobbaattiioonn  Yes AAnnnnuuaall  lleeaavvee  Part of package with overtime and 
workloads  

OOHH&&SS  Yes CCaallll  bbaacckk  aarrrraannggeemmeennttss  UNE to clarify. No claim to reduce 
entitlements 

AAcccciiddeenntt  mmaakkee  uupp  ppaayy  ((ccllaauussee  2200))  Yes FFaammiillyy  aanndd  CCoommmmuunniittyy  lleeaavvee  UNE to respond to CPSU claim 
PPuubblliicc  HHoolliiddaayyss  ((ccllaauussee2222))  Yes TTeenn  hhoouurr  bbrreeaakkss  UNE to clarify their issues. 
CChhrriissttmmaass  bbrreeaakk  ((ccllaauussee  2233))  Yes CCllaassssiiffiiccaattiioonn  UNE to respond to CPSU claim 
UUnniivveerrssiittyy  sshhuuttddoowwnn  ((ccllaauussee  2244))  Yes UUnnssaattiissffaaccttoorryy  ppeerrffoorrmmaannccee  UNE to explain why it wants to 

“streamline”/cut back processes & 
protections 

DDooccuummeennttaattiioonn  ((ccllaauussee  4433))  Yes WWoorrkkppllaaccee  CChhaannggee  CPSU to respond to UNE claim 
RRoosstteerrss  ((ccllaauussee  4499))  Yes PPaarreennttaall  lleeaavvee  UNE to respond to CPSU claim 
MMeeaall  aanndd  TTeeaa  bbrreeaakkss  ((ccllaauussee  5500))  Yes LLoonngg  SSeerrvviiccee  lleeaavvee  CPSU to respond to UNE claim 
TTeerrmmiinnaattiioonn  ooff  eemmppllooyymmeenntt  ((ccllaauussee  6644))  Yes SSiicckk  LLeeaavvee  CPSU rejects UNE claim to remove 

uncapped leave 
RReessiiggnnaattiioonn  ((ccllaauussee  6633))  Yes PPeerrffoorrmmaannccee  mmaannaaggeemmeenntt  UNE to provide response 
JJuurryy  aanndd  WWiittnneessss  LLeeaavvee  ((CCllaauussee  3300))  Yes IInnddiiggeennoouuss  eemmppllooyymmeenntt  Parties to meet separately. 

 
 
 

The choice is clear  
 
If you are not already a member of The General Staff Union there has never been a 
better time to join.  
 
The CPSU is the specialist general staff union and the largest union in Australia representing general 
staff. 
 
We are completely dedicated to the best interests of general staff and provide a truly local and 
democratic voice for you to work together to achieve and maintain a fair and safe workplace, better 
pay and improved rights at work. 
 
The gains already made in UNE bargaining are the result of the professionalism, dedication and hard 
work of your CPSU bargaining team. 
 
Contact your local CPSU delegate to join today. 
 
 
 
 

Increase Your Collective Bargaining Power = Better Conditions & Pay Rises 
Talk to colleagues & friends at work about our log of claims and get them to join your union 

Become a work place contact or join the EB Campaign Team (contact a delegate) 


