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What’s next? 
 
Future bargaining 

meetings: 
 
 

27 October 9.30am 
 

10 November 2pm 
 

24 November 10am 
 

8 December 9am  
 

 
DO YOU 

SUPPORT 
BETTER 

CONDITIONS 
FOR YOU & 

YOUR 
COLLEAGUES? 
 

THEN GET 
INVOLVED IN 

THE CPSU 
CAMPAIGN 

 
Contact 

 
Adrianne 

Harris 
9385 3426 

a.harris@unsw.edu.au 
 

OR 
 

Deborah Encel 
9385 3576 

d.encel@unsw.edu.au 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Enterprise Bargaining Report 

Your CPSU Bargaining Team met the University on Tuesday 13 October to continue 
bargaining discussions. 

The following Clauses were discussed: 

Overtime 

The University is still to confirm the loading for part time staff who work more than their 
ordinary hours of work in a week. 

Workloads 

The University is still considering the CPSU workload clause. 

Leave Clauses 

We tabled a new Defence Force Leave Clause, as well as a new Parental Leave 

and Carers Leave clause.  

The carers leave clause seeks to extend carers leave provisions for those with wider kinship 
and cultural networks currently not recognised by the University. The defence force leave 
clause seeks to incorporate the Employer Supported Payments for Defence Force Reservists 
who require additional time to participate in required Reservist activities. The University has 
yet to formally respond to the three leave clauses tabled. 

Change Management 

After extensive negotiations regarding the change management clause, the CPSU had thought 
we were close to agreement on the clause, however, during this bargaining meeting, the 
university hinted that it will be producing a new draft for discussion at future meetings. 

Disputes  

The University is yet to provide a comprehensive response to the CPSU clause. 

Shutdown & Christmas Card Campaign 

After such a great response to our Christmas card campaign, we have sent cards to all 
UNSW staff and asked them to participate in our campaign. Cards have been rolling in and 
we will present these at a future Enterprise Bargaining Meeting. 

 

 



 

 
 
 
 
 

 
 

 
 
 
 
 

 

What has been agreed? Does it 
meet our 
claim? 

What is being 
discussed? 

Update  

AApppprreennttiicceess  ((aadddd  ttrraaiinneeeess))  
  

   WWoorrkkllooaaddss  
Very close to agreement 

CChhaannggeess  ttoo  ppaatttteerrnn  ooff  hhoouurrss  
  

   OOvveerrttiimmee  UNSW to respond re loading 
for part timers & 10 hour 
breaks  

SShhiifftt  RRoosstteerrss  
  

   MMaannaaggiinngg  CChhaannggee  iinn  
tthhee  WWoorrkkppllaaccee  aanndd  
RReedduunnddaannccyy  

CPSU to respond to UNSW 

MMeeaall  bbrreeaakkss  
  

   DDiissppuuttee  rreessoolluuttiioonn  CPSU to respond to UNSW 

SSppeecciiaall  LLeeaavvee  
  

   PPaarreennttaall  lleeaavvee   UNSW to respond to CPSU 
clause 

OObbsseerrvvaattiioonn  ooff  HHoollyy  DDaayyss  aanndd  EEsssseennttiiaall  
RReelliiggiioouuss  oorr  CCuullttuurraall  DDuuttiieess  

   CCaarreerrss  LLeeaavvee   UNSW to respond to CPSU 
clause 

JJuurryy  aanndd  wwiittnneessss  lleeaavvee  
  

   DDeeffeennccee  lleeaavvee   UNSW to respond to CPSU 
clause 

SScchheedduullee  55  HHoouurrss  ooff  WWoorrkk  ((wwiitthh  
pprreevviioouussllyy  aaggrreeeedd  aaddddiittiioonn,,  AAVV  
TTeecchhnniicciiaannss))  
  

      

SScchheedduullee  88  DDeessccrriippttoorrss  
  

      

SScchheedduullee  66  CCoollllaappsseedd  IInnccrreemmeennttaall  
SStteeppss  ffoorr  BBrrooaadd  bbaannddeedd  PPoossiittiioonnss  
  

      

 

WWHHEERREE AARREE  WWEE UUPP TTOO WWIITTHH BBAARRGGAAIINNIINNGG?? 

 

The choice is clear  
The good work of CPSU members and activists is paying off. For the third month in a row 
we have seen a significant increase in membership. General staff understand the benefits 
of joining the CPSU.   
 
The CPSU listens to members and we pursue the issues that really matter to general staff 
at UNSW. 
 
If you are not already a member of The General Staff Union there has never been a better 
time to join.  
 
The CPSU is the specialist general staff union and the largest union in Australia 
representing general staff. 
 
We are completely dedicated to the best interests of general staff and provide a truly local 
and democratic voice for you to work together to achieve and maintain a fair and safe 
workplace, better pay and improved rights at work. 
 

Contact your local CPSU delegate to join today. 
 


